
Compensation and Benefits

The City of Simi Valley offers a competitive salary and benefits package. The salary for this position is open and negotiable, 
dependent on qualifications. The current benefits package includes: 

♦ Retirement: Individuals who were active members of a reciprocal public retirement system within the last six 
months, or were previously employed with the City of Simi Valley prior to January 1, 2013, and enrolled in CalPERS, 
will be enrolled in the CalPERS 2% @ 55 retirement plan (4th Level Survivor Benefit, and single-highest year final 
compensation). Other new employees will be enrolled in the CalPERS 2% @ 62 retirement plan (4th Level Survivor 
Benefit, and three-year average highest final compensation). Employees (non-sworn) currently contribute 7% of salary.

♦ The City does not participate in the Social Security system; therefore, there is no FICA deduction from wages except 
for Medicare hospital insurance protection. 

♦ The City contributes $200/month to a health care reimbursement program for retiree medical.
♦ Annual Leave: 279.5 hours per year (one bank of time that combines vacation and sick leave).
♦ Holidays: Eleven (11) paid (8-hour) holidays per year. One (1) paid (8-hour) floating holiday per year (not to be carried over).
♦ Benefits Plan: A variety of PPO and HMO plans are available through the CalPERS Health Program. The City contributes 

$139 per month for medical, $19.80 per month for vision, and up to $100 per month for dental. The City provides 
up to $2,337 per month in “Simiflex Dollars,” depending upon the medical plan selected; employees who decline 
medical coverage receive $632 per month (upon proof of other coverage). “Simiflex Dollars” can be used to offset 
the cost of medical, dental, and/or vision insurance, or other optional benefits. Medical and dependent care flexible 
spending accounts are also available.

♦ Dental Plan: Coverage is available for employees and dependents and includes orthodontia for dependent children. 
Employee cost for the plans ranges up to $52 per month.

♦ Vision Care: A plan is available for employees and dependents at minimal cost to the employees.
♦ Disability Income Insurance: The City provides long-term and short-term disability plans for all full-time executive 

management employees at no cost to employees.
♦ Life Insurance: The City pays all premiums for $151,000 of life insurance coverage for employees and $5,000 coverage 

for each dependent.
♦ Tuition Reimbursement: Employees are eligible for tuition reimbursement up to $1,600 per year for job related or 

professional development courses after 120 days of employment.
♦ Deferred Compensation: Employees may defer a portion of their salary into a tax-sheltered account as designated by 

the Internal Revenue Code, Section 401(k) with a Roth option. The City contributes $65 per month and will match 
an employee’s contribution up to $185.83 per month. Employees may also participate in a 457 plan.

♦ Mileage Allowance: $400 per month.
♦ Cell Phone Allowance: $65 per month. 

The Process

To be considered for this exceptional career opportunity, please visit the Avery Associates Career Portal on our website 
at www.averyassoc.net/current-searches/ to upload your letter of interest, resume, and contact information, including email 
addresses for five work-related references (who will not be called until after an interview takes place).  

Bill Avery or Bill Lopez
Avery Associates
3½ N. Santa Cruz Ave, Suite A
Los Gatos, CA 95030
E-mail:  jobs@averyassoc.net

The final filing date for this position is November 8, 2019.

If you have any questions regarding this position please contact Bill Avery at 408.399.4424 or bill@averyassoc.net or Bill Lopez 
at 408.888.4099 or williaml@averyassoc.net.  

The City of Simi Valley

invites your interest 
for the position of 

City 
Manager



The Community

The City of Simi Valley, with an estimated 
population of 126,788 is the third largest 
of Ventura County’s ten cities. Occupying 
an area of approximately 42 square miles, 
it is located in Southeast Ventura County, 
adjacent to the northwestern perimeter of 
the San Fernando Valley, approximately 37 
miles northwest of downtown Los Angeles. 

Simi Valley offers a vibrant city full of cultural 
diversity, historical landmarks, and beautiful 
rolling hills. Los Angeles International Airport, 
Van Nuys Airport, and Hollywood Burbank 
Airport are all within 40 miles and offer easy 
access to Simi Valley from anywhere in the 
world. The City is also home to 4,000 acres of parkland in 38 parks, the Ronald Reagan Presidential Library, great 
restaurants, near beautiful beaches, and mountain scenery. The City also provides a wealth of outdoor activities 
including extensive hiking and cycling trails. Simi Valley possesses the charm of a small town close to Southern 
California’s most famous attractions and is Southern California’s best-kept secret.

City Government  

The City of Simi Valley was incorporated in 1969 as a Council-Manager municipal government. The residents 
of Simi Valley are represented by a five-member, part-time City Council, composed of the Mayor and four City 
Council Members. The Mayor is elected at large to a two-year term, and each Council Member is elected at-large 
to staggered four-year terms. In addition, the City is divided into four Neighborhood Council districts which offer 
residents a regular opportunity to voice their concerns about their neighborhood and City. Commencing in 2020, 
the City will be converting to District elections. 

The City currently has 550 authorized positions with a FY 2019-20 General Fund budget of $74.6 million. Under 
the leadership of the City Manager, there are five City departments: City Manager’s Office, Administrative Services, 
Environmental Services, Public Works, and the Police Department. The City Manager also works very closely with 

the Council-appointed City Attorney.

The Position and Ideal Candidate

The City of Simi Valley is looking for an 
experienced and visionary City Manager 
to lead the City forward. The position 
is appointed by the City Council and 
will be the administrative head of all 
government functions. The key priorities 
of this position will be building the 
financial strength of the City, providing 
top-notch city services, public safety, staff 
development, and retention, and seeking 

and capitalizing on economic development 
opportunities. 

Financial acumen, budget management, and 
administration continue to be the core focus 
areas for this role. The City Manager will 
direct efforts to ensure the City’s financial 
future is solid. These efforts will include 
providing strategic direction to manage 
rising personnel costs and maintaining City 
facilities while continuing to provide quality 
services to the Community. As with many 
cities, PERS costs are a major challenge and 
economic vibrancy is a City priority. The 
primary challenges related to economic 
development, stem from balancing needs related to operational and financial obligations.  Creative approaches in 
addressing challenges, the ability to optimize delivery of City services, and working closely with the City Council to 
reconcile organizational priorities will be essential aspects of this role.  

The successful candidate will be an active, 
engaged and innovative manager with a 
collaborative, empowering, and participative 
management style.  This type of leadership 
will be critical in connecting with a passionate 
and dedicated City staff.  Mentorship and 
staff development are especially important 
in the organization, as the expectation 
is to ensure an organizational culture of 
customer service, transparency, and that 
performance accountability is continually 
enhanced.  The City Council expects the 
next City Manager to help create a long 
term vision for the City.

The City Council is seeking a strong collaborator 
and communicator to implement Council priorities 
while maintaining a dedication to service.  Regular 
interactions are especially important as the Council, 
with several new members, is coalescing towards 
a shared vision for the City.  The City Manager 
is also expected to connect with the community 
through a demonstrated ability to form strong 
community-wide and regional partnerships to 
benefit all constituents within the local community.  
Experience as a public sector executive with a 
Bachelor’s degree in a related field is required, along 
with a strong foundation in finance, administration, 
land use/planning and program management.


