Compensation and Benefits
The City of Los Altos offers a competitive salary and benefits package. The salary for this position pays up to
$201,000 annually, dependent on qualifications. The full terms and conditions of this position will be subject to an
employment contract. The benefits package offered by the City includes:
♦ Retirement: CalPERS retirement plan for Classic members is 2% @ 60 with employee paying a contribution
of 7%. PEPRA employees participate on a 2.0% @ 62 plan, with employee paying 6.25% of the retirement
contribution. Benefits based on average of highest three years of compensation.The City does not participate
in Social Security.
♦ Health Benefits: Choice of HMO or PPO medical plans through CalPERS Health Benefits with most family
plans covered at 100%. Employees who waive coverage may receive stipend of $350 per month.
♦ Dental and Vision Reimbursement plan: Employee and dependents receive reimbursements up to annual
maximum.
♦ Vacation Leave: Executive new hires may combine previous years of experience from other public agencies
to receive increased accrual rate.
♦ Life Insurance: City paid term life at 150% of salary; additional life insurance purchase option.
♦ Holidays: Ten observed holidays and one floating day annually.
♦ Management Leave: 40 hours per year.
♦ Sick Leave: Twelve days annually.

The City of Los Altos

♦ 457 Deferred Compensation plans: Voluntary participation in either Nationwide or ICMA-RC.
♦ Flexible Spending Section 125 plans: Dependent care and health care reimbursement.
♦ Employee Assistance Program.
♦ Auto and phone allowance.
♦ The City follows a Defined 9/80 schedule with offices closed every other Friday.

The Process
If you are interested in pursuing this desirable career opportunity, please visit the Avery Associates Career Portal
on our website at www.averyassoc.net/current-searches/ to upload your letter of interest, resume and contact
information, including email addresses for five work-related references (who will not be contacted until after an
interview takes place.)
Paul Kimura or Bill Lopez
Avery Associates
3½ N. Santa Cruz Ave, Suite A
Los Gatos, CA 95030
E-mail: jobs@averyassoc.net
The final filing date for this recruitment is March 8, 2019.
If you have any questions regarding this position, please feel free to contact Paul Kimura at 408.399.4424 or by email
at paulk@averyassoc.net or Bill Lopez at 408.888.4099 or by email at williaml@averyassoc.net.

invites your interest
for the position of

Engineering
Services
Director/
City Engineer

The Community

Director will have the opportunity to shape
the structure and direction of the department
moving forward.

Tree-lined streets and a small village atmosphere characterize Los
Altos, which is located in the heart of Silicon Valley. Just 40 miles
south of San Francisco and 17 miles north of San Jose, Los Altos
is an upscale residential community which blends a distinctive
community-oriented character with the proximity and influence
of the Bay Area’s cultural, recreational, and business attractions.
Many Silicon Valley executives, managers and engineers choose
to live in this City of over 30,700 because of its attractive climate,
lovely neighborhoods and charming downtown.

The Position and Ideal Candidate
The Engineering Services Director (ESD)
is an at will position and a member of the
Executive Team. The ESD will oversee the
City’s engineering programs including: Capital
Improvement Program (CIP), Transportation
Services, Construction Inspection, Real Property
Management, and Land Development. The City
has a robust five year $100 million CIP with 40
active projects.

Los Altos has been identified as a top Bay Area locale for families
with children. Los Altos consists of five outstanding School
Districts that serve K-12 students. Their students consistently
achieve the highest scores in the State on standardized tests.
The community also includes excellent private schools. Foothill
College as well as Stanford, Santa Clara and San Jose State
Universities are all within close proximity to Los Altos.
The City has a long tradition of volunteerism, with many residents
actively involved in City government and other community
organizations. Los Altos provides spacious lot sizes for residents to build or purchase their dream home, walkable
neighborhoods, parks and open space as well as friendly commercial areas that provide numerous services to the
community. With its picturesque neighborhoods, downtown village, and highly-rated public and private schools,
Los Altos is one of the premier residential communities on the San Francisco Peninsula and an exceptional place
to live, work and raise a family.
City Government and the Engineering Services Department
Incorporated in 1952, Los Altos is a general law city with five elected council members who serve alternating
four-year terms. City Council meetings are held the second and fourth Tuesday of every month. Eleven appointed
commissions and one committee assist the Council in an advisory capacity. The Council appoints the City Manager,
who is responsible for financial and operational management of the City’s 133 employees and over $40 million
General Fund. Under the City Manager, the City is organized across seven departments: Legislative/Executive,
Administrative Services, Public Safety, Community Development, Engineering Services, Maintenance Services and
Recreation & Community Services.
The Engineering Services Department promotes
City Council goals through capital improvement
and engineering projects, while providing public
support through delivery of knowledgeable
counter services at City Hall, budgetappropriate solutions for street and facilities
improvement and pursuit of appropriate
financial grant opportunities that benefit the
City. Engineering Services is a newly structured
department based on maintaining the traditional
engineering functions of public works, while
the Maintenance Division is now a stand alone
Department. Due to recent vacancies in the
Department, the new Engineering Services

A key priority in this role will be the ongoing focus on the City’s aggressive CIP. In this thriving economy, the City
has set aside a significant cash reserve to address the multitude of city-wide capital projects currently underway and
planned for the future. This will require an ambitious, resourceful, and innovative leader who will actively initiate,
oversee, and deliver the vast array of capital projects. With a staff of 14 FTE’s assisting with the range of departmental
functions, the new Director will provide hands-on leadership, active guidance with project management, strong
budget management and ensure communication and coordination efforts lead to successful community outreach
and delivery of projects.
The role will be very hands on and public facing. Within the CIP, a highly visible and long awaited $35 million
Community Center project will be out to bid in the near term. Additionally, there is a desire to enhance traffic
safety while remaining consistently in tune with the community’s sense maintaining the look and feel of an urban
village with rural touches. The Director proactively and consistently ensures that projects are in keeping with
community desires of this active and engaged community.
The Director will have exceptional technical and engineering knowledge, combined with excellent presentation
skills. City Council and community are well versed, engaged and expect capital project information delivered in
straightforward, non-technical fashion. This ability to effectively present complex capital projects to lay persons in
a credible, comprehensive, and non-condescending manner will be essential in developing the necessary ongoing
relationship with the community. The City further prides itself on having a highly collaborative environment and this
individual must be an effective communicator who understands the importance of listening to as well as conveying
information. The ability to operate in an autonomous yet, collaborative and connected manner, along with excellent
project management skills, savvy political
acumen, the ability to deliver on projects, and
an appreciation for Los Altos’ community values
will be important factors to success in this role.
A minimum of eight years of progressively
responsible civil engineering management and/
or administrative experience in civil engineering,
traffic engineering and capital improvement
program administration in municipal or county
government is required for this position. A
Bachelor’s degree in Civil Engineering or a
related field as well as certification as a California
Professional Engineer are also required. An MS/
MA is highly desirable.

