
Compensation and Benefits

The City of Santa Rosa offers a highly competitive compensation and benefits package. The current salary range for 
this at will position is $135,831 - $169,939 annually.  The excellent management benefits package includes: 

♦ Cost of Living Adjustment: The City will provide a cost of living adjustment of 3% on the first full pay period following 
July 1, 2018.

 ♦ Retirement: CalPERS with a 2.5% @ 55 formula (single highest year) for “Classic” PERS participants. Employee pays 
9.5% employee contribution. New participants to PERS are eligible for 2% @ 62 formula with provisions consistent 
with the California Pension Reform Act of 2013 with the employee paying 7.75% employee contribution. 

♦ Retirement Health Savings Plan: The City contributes 0.25% of base salary (0.5% Effective July 1, 2018) towards a 
Retirement Health Savings (RHS) plan. 

♦ Health Plan: The City provides a choice of three plans (Kaiser, Anthem Blue Cross EPO, and Anthem Blue Cross 
PPO) and contributes between 80% and 87.5% of the monthly premium for employee and dependents. 

♦ Dental & Vision Insurance: The City provides and contributes the monthly premium for Delta Dental PPO and 
VSP vision plans for employee and dependents. 

♦ Vacation: 80 hours of accrual annually for one to four years of service. Additional days are earned with additional 
years of service. 

♦ Holidays: The City observes 10 paid holidays annually, plus 2 to 3 “floating” holidays per year depending on years 
of service. 

♦ Administrative Leave: Up to 80 hours annually. 
♦ Sick Leave: Accrued at the rate of 8 hours per month with service credit for unused sick leave. 
♦ Short Term Disability: The City provides Short Term Disability insurance at 55% of weekly earning up to $1,500 

with a benefit waiting period of 7 days and a maximum benefit period of 8 weeks. 
♦ Long Term Disability: The City provides Long Term Disability at 60% of monthly income up to $6,000 with a 

benefit waiting period of 60 days. 
♦ Life Insurance: The City provides Life Insurance at 

$50,000 with the option to purchase up to $200,000. 
♦ Automobile Allowance: $350 per month. 
♦ Deferred Compensation:  Employees can choose to 

contribute towards a 457 Deferred Compensation 
Plan.

For additional information on the City of Santa Rosa, visit its website at www.srcity.org. 

The Process

To be considered for this exceptional career opportunity, please visit the Avery Associates Career Portal on our 
website at www.averyassoc.net/current-searches/ to upload your letter of interest, resume and contact information, 
including email addresses for five work-related references (who will not be called until after an interview takes place).  

Bill Avery or Bill Lopez
Avery Associates
3½ N. Santa Cruz Ave, Suite A
Los Gatos, CA  95030
E-mail:  jobs@averyassoc.net

The final filing date for this position is March 16, 2018.

If you have any questions, please contact Bill Avery at 408.399.4424 or bill@averyassoc.net or Bill Lopez at 
408.888.4099 or williaml@averyassoc.net.
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The Community

The City of Santa Rosa is located just 55 miles north of 
San Francisco and 30 miles east of the Pacific Ocean with a 
population of over 186,000. Santa Rosa is the seat of Sonoma 
County and the center of trade, government, commerce and 
medical facilities for the North Bay. The surrounding area is 
home to over four hundred wineries and vineyards, many 
beautiful parks and recreational facilities, including 16 golf 
courses, and the spectacular Northern California coastline. 

Santa Rosa is in the center of a nationally recognized cycling area. 
It boasts many attractions associated with large cities, including 
a symphony, performing arts center, theater productions and 
internationally-recognized restaurants, yet still retains the 
warmth and small town feel of decades past. Santa Rosa has 
been named one of the 50 greenest cities in the United States 
with one of the top five mid-sized downtowns in California. 

City Government and the Finance Department

Santa Rosa is a charter city and operates under a Council- 
Manager form of government. The City Council is comprised 
of seven members, elected at-large that serve four-year 
overlapping terms. The City Council selects the Mayor from among its members to serve a two-year term. The 
City Council appoints the City Manager and City Attorney. 

The City’s Fiscal Year 2017/18 Operating and Capital Budget is $385.3 million, an increase of over $15 million over 
the prior year, with approximately 1,284 budgeted positions. As a full-service city, Santa Rosa has the following 
departments: City Attorney, City Clerk, City Manager, Community Engagement, Finance, Fire, Housing and 
Community Services, Human Resources, Information Technology, Planning and Economic Development, Police, 
Recreation and Parks, Transportation and Public Works, and Water. 

The Finance Department is responsible for accounting and financial management for the City organization. 
Services include collecting tax and utility fee revenues, debt management, investing the City’s cash, processing 

the City’s payroll, paying the City’s bills, budgeting and 
long-range financial planning. The Department is also in 
charge of billing and collecting water and wastewater 
utility invoices for over 50,000 Santa Rosa residents 
and businesses. Finance consists of the following 
divisions: Administration; Purchasing, which includes 
the Warehouse; Revenue, which includes Utility Billing 
and Revenue and Collections operations; Payroll and 
Employee Benefits; Financial Reporting, which includes 
Accounting and Accounts Payable; and Budget and 
Financial Analysis, which includes financial planning 
and budgeting, and the City’s investment functions; 
Parking Division, which includes parking operations, 
maintenance and enforcement.

The Position

The Chief Financial Officer (CFO) will report to the 
City Manager and lead the Finance Organization 
consisting of 98 employees with a budget of over 
$19 million. The City and wider Sonoma County 
area were experiencing a sustained period of 
robust economic growth, however the fires that 
hit Santa Rosa and Sonoma County have inflicted 
heavy damage. Depending on the reimbursement 
percentage from the State and Federal governments 
the financial situation may tighten drastically. Thus, 
a key area of focus for the incoming director will be 
to work closely with State and Federal agencies on 
disaster relief.

Sales tax revenue has remained strong and in November 2016, Santa Rosa voters approved the extension of 
two crucial sales tax previsions, which preserved an additional $9 million per year for the General Fund until 
2027. However, with this increase in funding being temporary, a key task will be to continue to promote long-
term revenue stability and a strong, sustainable economic base. Within this environment, the CFO in partnership 
with the Deputy Director of Finance will provide progressive leadership, excellent financial skills and strong 
administration capabilities in evaluating the Department’s structure and service delivery model and in providing 
new, innovative ideas to the City’s financial services. In addition, a key area of importance will be the CFO’s ability 
to forecast and position the City to deal with long-term trends that are impacting the area and the State, as well 
as capitalizing on opportunities that will expand economic opportunity for the City. 

The Ideal Candidate

The new CFO is expected to bring a vibrant, proactive, strategic and team oriented leadership style to the 
finance department and the city leadership team. The new and evolving nature of developing, reporting and 
delivering financial information will require mentorship, staff development and a supportive yet performance 
based management style. In working with the City management team, the CFO must demonstrate excellent 
communication skills and operate in a collaborative, collegial manner. The CFO will also need to be highly 
adaptable, flexible and politically astute in dealing with the fluid and dynamic expectations of city government 

today.
 
The ideal candidate will have at least several years 
supervising professional staff and managing a complex 
financial operation with experience involving budgeting, 
financial analysis and accounting in a public-sector 
agency. Additionally, he/she will have experience 
in labor costing and negotiations, debt issuance 
and financing, controller operations, contract and 
purchasing administration and f inancial software 
implementation. An educational background including 
a Bachelor’s degree in Accounting, Auditing, Business 
Administration, Public Administration, or related field 
is expected and a Master’s degree and/or CPA is highly 
desirable. 


