
Compensation and Benefits 
The salary for this position will be based on 
qualifications and experience of the selected candidate.  
The City of Fullerton offers an attractive compensation 
and benefit package, which includes: 

 Retirement—The City participates in the California

Public Employees’ Retirement System (CalPERS).

Classic members are under a 2% @ 55.  New

PERS members are enrolled in the PEPRA plan.

 Health Insurance—Personalized benefits

alternatives, including a tax-free reimbursement

plan, choice of health insurance coverage with

Anthem Blue Cross (HMO or PPO) or Kaiser, and

dental insurance.  City pays up to $750 per year

for a comprehensive medical examination and/or

wellness program.

 Holidays—11 paid holidays per year.

 Vacation—Negotiable. Up to 160 hours annually

to start.  Accrual rate dependent on years of

service.

 Executive Leave—Nine (9) days per year.

 Life Insurance—City provides life insurance equal

to annual salary, up to $200,000 and provides

reimbursement of up to $1030 per year for the

purchase of an ordinary life insurance policy.

 Long-Term Disability Insurance—City provides

long-term disability insurance.

 Vehicle Use Allowance—City will negotiate a

biweekly allowance for use of a personal vehicle

for City business.

The Process 
To apply for this exceptional career opportunity, 

please visit the Avery Associates Career Portal on our 

website at www.averyassoc.net/current-searches/ to 

upload your letter of interest, resume, salary history 

and contact information, including email addresses for 

five work-related references (who will not be 

contacted until after an interview takes place). 

Bill Avery or Paul Kimura 

Avery Associates 
3½ N. Santa Cruz Ave., 
Suite A 

Los Gatos, CA 95030 
E-mail:
jobs@averyassoc.net

The filing deadline for this recruitment is 

April 21, 2017. 

If you have any questions regarding this position, please feel free to contact Bill Avery at 408.399.4424 or  

bill@averyassoc.net or Paul Kimura at 408 399-4424 or paulk@averyassoc.net. 

City of Fullerton

invites your interest for 
the position of

City 
Manager



The Community 

Fullerton, population 140,000, is located 22 
miles southeast of metropolitan Los Angeles, in 
the center of North Orange County, 11 miles 
northeast of the Pacific Ocean.   It enjoys the 
mild and enviable Mediterranean climate found 
in Southern California and is renowned for its 
unique mix of residential, commercial and 
industrial, educational, and cultural environments 
which provide an outstanding quality of life for 
both residents and businesses alike. 

After twenty years of steady revitalization, 
Downtown Fullerton is experiencing a 
“renaissance” evidenced by a growing number 
of sidewalk cafes, specialty restaurants, unique 
shops, entertainment venues, and upscale apartments. Downtown is more than just another shopping center - it 
also serves as a vibrant cultural center with facilities, such as the award-winning Museum Center, and the 
Downtown Plaza. It is also home to financial, religious, and governmental institutions, as well as a bustling regional 
transportation center that serves more than 350,000 passengers every year.  Downtown Fullerton offers a rustic 
old town atmosphere with a cluster of more than 70 historic buildings, beautiful shade trees, and decorative 
walkways, providing a comfortable setting to gather and enjoy music. 

Fullerton is a city rich with parks and over 29 miles of recreational trails for the use of its residents and guests. 
Everyone, from the outdoor enthusiast to the quiet picnicker, will appreciate all these parks and trails offer.  In 
addition, Fullerton has a museum, a cultural center, a municipal library, two golf courses, two sports complexes, a 
golf driving range, a tennis center, an arboretum, the Janet Evans Swim Complex, three community centers, a 
skateboard park, an equestrian center, and approximately 200 acres of recreational land in the Brea Dam 
Recreational Area. 

Known as the “Education Community”, Fullerton is home to Cal State Fullerton, Marshal B. Ketchum University, 
Hope International University, and Fullerton College, the state’s oldest community college.  These educational 
institutions contribute to the community’s social and cultural resources as well as to the economic vitality of this 
desirable area.  In addition, the St. Jude Medical Center is one of the city’s major employers. 

City Government 

Governed by a five-member council, who will be elected by district beginning in 2018.  Fullerton operates under 
the council/city manager form of government as a 
general law city.  The programs and services 
provided by the City of Fullerton are accomplished 
through nine City departments: City Manager, 
Administrative Services, Human Resources, 
Community Development, Fire, Public Works, 
Library, Parks and Recreation, and Police.  City 
Attorney services are contracted and City 
Treasurer and City Clerk are appointed positions.  
The city has Orange County’s last general aviation 
airport and its own water and sewer utilities. 

The City has a budget of approximately $186.5M, 
of that $160.9M is the operating budget and 
$25.6M is capital improvements and authorization 
for 639 regular employees. 

The Position and Ideal Candidate 

The City Manager is the top executive position within the City of Fullerton with the responsibility of implementing 
policy direction established by City Council.  The incumbent oversees the efficient administration of all the affairs of 
the City by way of providing direction and oversight to department heads and subordinate staff in areas such as 
budget development and management, council meeting coordination and agenda preparation, adherence to 
applicable laws and regulations, communication and coordination with City partners, stakeholders and the public, 
initiating and implementing opportunities to enhance municipal service delivery, and striving for continuous 
improvement in all core city functions. Specific issues that will require the City Manager’s attention include: 
infrastructure maintenance and improvements particularly related to streets and transportation, economic 
development consistent with the City’s General Plan, continued vigilance in addressing structural budgetary impacts 
related to anticipated retirement liabilities and other economic factors and the ongoing development of positive 
and productive relationships with all employee groups. 

The City Manager’s Office has a staff that includes an Assistant to the City Manager/Economic Development 
Manager, Public Information Coordinator, Executive Assistant and Administrative Aide. The Department also 
houses the City Clerk operations with a staff that includes the City Clerk/Clerk Services Manager, Assistant City 
Clerk, and a Clerical Assistant.   

The new City Manager will be a seasoned public service professional dedicated to transparency with a track record 
of getting things done. He or she must possess exceptional communication and interpersonal skills, the ability to 
establish a strong and effective relationship with City Council and a proactive orientation. The City Council, City 
Commissions, Boards and Committees, residents, the business community and various community groups, city 
partners and local non-profits expect the new City Manager to understand the values of Fullerton and to be firmly 
committed to civic engagement and open to community dialog. The City Manager must be able to effectively guide 
a motivated and talented team of professionals who possess the expertise, enthusiasm and work ethic essential to 
responsive and collaborative service. The successful applicant will be an activist in meeting challenges before the 
City; one who sets the example for others and inspires the staff to assume individual and collective responsibility. 

The new City Manager must be experienced in municipal finance and in developing and maintaining a sustainable 
financial structure.  He or she must bring innovative workable approaches to providing effective and efficient public 
service. To maintain Fullerton’s high-quality service delivery and to meet the needs of residents with high 
expectations, a manager with skills in consensus building and collaboration will be key to leading and inspiring staff 
and the community in cooperative problem solving. 

Prior experience as a City Manager, Assistant or Deputy City Manager or as an Executive Director of a complex 
public sector organization is required. A BS/BA in a related field is essential and an MS/MA/MPA/MBA is highly 
desired. 




