
Compensation and Benefits

The salary range for the Assistant County Executive Officer is dependent on the experience and qualifications of the successful 
candidate. Santa Barbara County also provides an excellent executive management benefits package including:

♦ Benefit Cash Allowance:  $249.44 biweekly ($6,485.44/annually), received as cash or applied to enhance benefits. 
♦ Auto allowance: $216 biweekly ($5,616/annually).
♦ The County offers a Defined Benefit Plan (retirement reciprocity established with Public Agencies that participate 

in certain CalPERS, certain CalSTRS, and all   1937 Act plans).
♦ Health Plan:  $358.00 twice monthly ($8,592/annually) for medical and dental insurance. 
♦ County offers voluntary participation in 401 (a) and 457 (b) Deferred Compensation Plan.
♦ Vacation leave from 12 to 25 days per year based on prior years of service, 80 hours advanced upon hire.
♦ Holidays totaling 11 days per year.
♦ Sick leave of 12 days per year.
♦ Flexible spending plan, County paid Long Term Disability Insurance and Term 

Life Insurance.
♦ Concierge services to assist with relocation and housing needs.
♦ Relocation/New Hire Incentive Plan:  The County may provide reimbursement 

for reasonable relocation expenses, housing and student loan offsets, cash 
incentives, and/or vacation and sick leave pre-accruals in the interest of 
attracting the best talent to the organization, at the discretion of the CEO 
and Board of Supervisors.  

The position of ACEO is exempt from Civil Service and has been classified as an “at-will” position, which means that the 
employee may be terminated at any time for any reason, with or without cause and with or without prior notice.

For additional information regarding the County of Santa Barbara, please visit the County’s website at www.countyofsb.org.

The Process

If you are interested in pursuing this exciting and exceptional career opportunity, please submit (email preferred) your resume, 
a cover letter, salary history and contact information including email addresses for five work related references (references 
will not be contacted until mutual interest is established) to:

Paul Kimura or Bill Avery
Avery Associates
3½ N. Santa Cruz Ave, Suite A
Los Gatos, CA
E-mail:  jobs@averyassoc.net

Final Filing Date:  November 18, 2016

Preliminary interviews with Avery Associates will take place the weeks of November 21 & 28 and formal interviews with the 
County are anticipated to take place the week of December 12.  An appointment to this position is expected by the end of 
December with a start date desired in mid-to-late January 2017.

If you have any questions regarding this position, please contact Paul Kimura or Bill Avery at 408.399.4424.

The County of Santa Barbara

invites your interest 
for the position of 
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County 

Executive 
Officer

The County of Santa Barbara is an Equal Opportunity Employer



The County and Community

With its spectacular natural setting, Santa Barbara County is one of the most desirable places in the world.  The County boasts 
strong economic bases in both technology and agriculture, including an expanding vineyard industry. With more than 122 miles 
of scenic coastline, beautiful valleys, and rugged peaks cresting to 6,800 feet, Santa Barbara County spans a spectacular 2,774 
square miles. The County offers a paradise-like setting for tourists, vacationers, and its diverse resident population of 440,000.

With the County’s rich ethnic, historic and cultural diversity, residents and tourists alike enjoy museums, galleries, theater, and 
notable events such as the Santa Barbara International Film Festival, Old Spanish Days and the world-renowned Orchid Show. 
Other important County features include the Los Padres National Forest, substantial open space, three California missions, 
the Vandenberg Air Force Base, and an array of educational institutions including private schools, community colleges, and 
the University of California, Santa Barbara.  The clean air and mild coastal climate provide residents and visitors an ideal 
opportunity to enjoy limitless year round activities and provide a desirable setting to live and work.

County Government and the CEO Office

The County seat and the main administrative offices for the County 
are located in the City of Santa Barbara, conveniently situated 
92 miles northwest of Los Angeles and 332 miles south of San 
Francisco.  The County has a second government center in the 
City of Santa Maria, about 60 miles north of Santa Barbara. Santa 
Barbara County government is a service-oriented organization 
with an annual operating budget of approximately $1 billion, 23 
departments, and a workforce of 4,300 employees dedicated 
to providing quality services to its residents.  The administrative 
office is in a vibrant downtown area with pedestrians, bicycles, and 
shuttles bringing life to outdoor cafes, shopping, and beautifully 
landscaped paseos.

The County is governed by an elected five-member Board of 
Supervisors that appoints the County Executive Officer (CEO). 
The Sheriff-Coroner, District Attorney, Auditor-Controller, 
Treasurer-Tax Collector and Clerk-Recorder-Assessor are also 
elected with the majority of the department heads appointed by 
the CEO with approval of the Board.

The County Executive Office manages the County’s business, sets 
and executes policy, leads multi-departmental initiatives and provides oversight to department directors.  The Office includes 
the divisions of Clerk of the Board, Budget and Research, Office of Emergency Management, and Risk Management.  The 
Executive Office manages several program areas including Legislative Programs and Intergovernmental Affairs, Redevelopment 
Successor Agency, Human Services Commission, and Public Information and Communications

The CEO and three Assistant CEOs oversee County departments, which are organized into three operational areas:  Health 
and Human Services; Community Resources/Public Facilities and Support Services; and Public Safety.  (For elected department 
directors, the County Executive Office provides coordination but not direct oversight.)

The Position and Ideal Candidate Profile

This Assistant County Executive Officer (ACEO) overseeing Public Safety is a newly established position aligning with the current 
organizational structure of the County Executive Office.  In reporting to the CEO, this position will oversee or coordinate 
the Public Safety operational areas of county government.  Departments within Public Safety include: District Attorney, 
Sheriff, Probation, Public Defender, Court Special Services and Fire.  The ACEO will also oversee the Office of Emergency 
Management, a division of the County Executive Office.  The scope and nature of this role will require a background that 
includes executive level experience with expertise and understanding of the public safety field. Depending on priorities of the 

CEO, the ACEO may also be required to assist 
with departments overseen by the other 
ACEOs from time to time. 

The new ACEO will bring high level energy 
to maximize potential and oppor tunities 
throughout the organization.  He/she will have 
a professional history that displays financial 
acumen, flexibility, and resiliency in addressing 
the demands of the County Executive Office.  
It is critical for the ACEO to be knowledgeable 
with various facets of the public safety 
environment and to be intimately familiar with 
local governmental organizational financing 
structures, regulations, policies, and sound, 
modern business practices.   The successful 
candidate will have the proven ability to operate in a “hands-on” fashion and will function as a “working ACEO.”

The ideal candidate for this position will have a team-based, engaged and active style with excellent administrative and operational 
strengths combined with a strategic, big picture vision for the future.  The individual must be able to lead through influence 
as much as through established reporting relationships. A service oriented individual and relationship-based interpersonal 
style, incorporating excellent communication and presentation skills, and a keen political acumen, will be essential in this role.   

The selected candidate will operate with unquestionable integrity and ethics, and will reflect a commitment to innovation 
and customer service in providing guidance, leadership and business oriented solutions to the County organization. It is also 
expected the ACEO will have extensive experience in proactively engaging and interacting with a wide variety of community 
stakeholders and elected officials, and will be adept at managing high-profile and sometimes controversial issues.  

This position requires 10 or more years of increasingly complex responsibility in a public sector setting with at least five 
years experience in a senior management capacity; preference will be given to those who have a proven track record of  
successfully managing or  overseeing  public safety operations. A balanced background in operations, financial oversight and 
general administration applicable to the responsibilities of this position is strongly preferred.  A Bachelor’s degree in a relevant 
discipline is required and a Master’s degree is highly desirable.

Public Safety Initiatives

The new ACEO will help advance current and new initiatives involving Public Safety departments. These include:

♦ Re-evaluation and new strategic priorities of the Public Safety Realignment Plan to best address system needs and 
reduce recidivism

♦ Potential changes to contracted medical and mental health services in our jail and juvenile hall
♦ Strategies to reduce pre-trial jail population
♦ Development of plans to address the increasing service needs of inmates with serious and acute mental illness
♦ Technology and case management integration
♦ Dispatch best practices and strategies for radio upgrades


