
Compensation and Benefits

The City of Livingston offers a highly competitive compensation and benefits program.  The salary is open and 
negotiable depending on qualifications and experience but is expected to be in the $150,000 range. In addition, 
the City provides:

♦ Health insurance for employee and family.

♦ PERS Retirement:  2% at 55 with City paying both employee and 
employer’s share.  The City does not participate in Social Security, 
except for the 1.45% deduction for Medicare.

♦ All other benefits may be negotiated with the City Council as part 
of the initial employment contract with the successful candidate.

The City of Livingston is an Equal Opportunity Employer and welcomes 
applications from all qualified applicants. 

The Process

If you are interested in pursuing this exciting career opportunity, please submit (email preferred) your cover letter, 
resume, salary history and contact information including email addresses for five work-related references (references 
will not be contacted until mutual interest is established) to:

Bill Avery or Ann Slate
Avery Associates
3½ N. Santa Cruz Ave., Suite A
Los Gatos, CA  95030
Email: jobs@averyassoc.net 

Final filing date:  July 25, 2016

If you have any questions regarding this position, please feel free to contact Bill Avery at 408.399.4424 or Ann Slate 
at 805.459.5132.  Additional information about the city of Livingston can be found on the City’s website at:  
www.livingstoncity.com. 
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The Community

Livingston is strategically located along one 
of California’s major freeway arteries and 
is just two hours from San Francisco, the 
Pacific Coast and the majestic Sierra Nevada 
Mountains in the fertile San Joaquin Valley 
in Merced County. A regional agricultural, 
warehousing, light manufactur ing and 
commercial retail center, Livingston is proud 
of its ability to maintain its unique character 
while sustaining a vibrant community and 
maintaining a high quality of life for its diverse 
and multi-ethnic cultural population of over 
15,000 residents.

Livingston’s economy is intertwined with the economy of Merced County, which is enjoying an industrial renaissance 
that has brought approximately 3,000 new jobs with an estimated impact of $100 million into the County within 
the past few years. 

Merced County is one of the most productive agricultural areas in the country with $1.75 billion in annual products 
and $6.5 billion in economic impacts. Agriculture will continue to be economically important to Livingston. Livingston 
is home to the Foster Farms Poultry Company headquarters including their main processing plant.  Foster Farms is 
a major player in the local economy as is the Joseph Gallo Dairy, just outside Livingston, that has the single largest 
dairy herd in the United States.  Along with poultry and dairy, grapes, sweet potatoes and other crops are grown 
in the Livingston area.

Although agriculture plays a major role in the community, Livingston’s two major interchanges on Highway 99 will 
be the major economic development drivers in the future. An additional interchange at Sultana Avenue has been 
completed and will eventually be in the City. Travel Centers of America has completed a major truck stop at the 
Winton Parkway Interchange. Livingston Commons, a new shopping center, providing over 100,000 square feet of 
retail space for residents and freeway travelers has just opened.

Livingston is a city on the move and is in 
a period of transition and transformation 
due to its new residential and commercial 
development. The community is rapidly 
becoming a premier ethnically diverse, 
residential, commercial and industrial center 
in Merced County and the Central Valley.  

City Government

The City of Livingston was incorporated on 
September 11, 1922 and is a general law city 
with a Council/Manager form of government. 
Under this municipal governmental form, the 
citizens elect four members of the City Council 
for four-year overlapping terms and a Mayor 

(who is also considered a City Council Member) 
for a two-year term. City Council members choose 
the mayor pro tempore from among themselves. 
The City Manager is appointed by the five-member 
City Council by majority vote and acts as the City’s 
chief executive officer.   

The City Manager implements the legislative 
policies of the City Council, manages the day-to-
day operations of the City and is responsible for 
the efficient delivery of municipal services. The City 
provides recreation, police, fire (under contract with 
the County of Merced and Cal Fire), water, sewer, 
storm drainage, sanitation, street construction and 
maintenance, community development, building 
inspection (under contract), economic development and general administrative services to the residents of Livingston.  
The City has 142 full-time employees, part-time employees, elected officials and volunteers. 

In addition to developing a sustainable financial strategy for Livingston that involves both expenditure reduction and revenue 
enhancements, the City Council’s priorities also include capital improvements designed to improve water supply quality 
and delivery.

The Position of City Manager

The Livingston City Manager is a highly visible individual who will have frequent contact with Council Members, 
residents, other jurisdictions and employees at all levels in the organization.  This requires an open door policy. A 
key to developing and sustaining a strong and effective relationship with the Council will be to communicate openly 
and often to keep them informed of current issues/developments.  The new City Manager will have a bias for action 
and an interpersonal style that is informal but professional. This will enable the new Manager to interact effectively 
with the community, local business leaders, other governmental agencies and staff.  The City Manager must be able 
to lead by example and to guide a motivated, close-knit team of City employees who take pride in their City and 
their customer service ethic.

A hands-on manager who is comfortable interacting with all segments of the community, who understands the interplay 
of agricultural enterprise with residential interests, and who employs consensus building and collaboration to engage and 

inspire staff and the community to solve problems 
together will be successful in Livingston. The new 
City Manager will be experienced in municipal 
finance, economic development and working with 
neighboring agencies to resolve regional issues.  
Familiarity with municipal water systems, employee 
negotiations/personnel administration, and in 
identifying new sources/opportunities for revenue 
enhancement would be a plus. Prior experience as 
a City Manager, Assistant or Deputy City Manager 
or as an Executive Director or department head of 
a public sector organization is required.  A BS/BA 
in a related field is essential and fluency in Spanish 
or Punjabi is highly desired.  


