
Compensation and Benefits

The City of Rio Dell offers a competitive salary and benefits package.  The base salary range for this position is 
$106,875 - $113,384 annually DOQ.  The benefits package includes:

♦ Deferred Compensation:  The City provides a 14% annual contribution to an ICMA 457 plan.

♦ Retirement:  The City participates in Social Security although is not a CalPERS agency.

♦ Health Plans:  Consistent with the Rio Dell Employee’s Association.

♦ Executive Leave:  80 hours annually in two installments; 40 hours 
each on July 1 and on January 1.  

♦ Vacation:  Accrual at the rate of 120 hours per year.

♦ Holidays:  The City observes 12 holidays annually.

♦ Sick Leave:  Accrual at the rate of eight (8) hours per month.

♦ Auto Allowance:  $400 per month.

♦ Life Insurance:  Term life policy of $50,000 provided by the City.

♦ Cell Phone Allowance:  $100 per month.

The Process

To be considered for this excellent career opportunity, submit by email your letter of interest, resume, current salary 
and a list of five work-related references (with phone and email contact information) to Paul Kimura (references 
will not be contacted until mutual interest is established and candidate approves contact).

Paul Kimura
Avery Associates
3½ N. Santa Cruz Ave, Suite A
Los Gatos, CA
E-mail:  jobs@averyassoc.net

The final filing date for this recruitment is April 4, 2014.   Preliminary interviews will take place with Avery Associates 
in the early-mid April timeframe.  Thereafter, final interviews with the City and a final appointment are anticipated 
for the early-mid May timeframe.  Candidates selected for final interviews will be required to complete a city 
application at the time of interviews.

If you have any questions regarding this position, please feel free to contact Paul Kimura at 408.399.4424 or 
paulk@averyassoc.net.

The City of Rio Dell

invites your interest 
for the position of 

City Manager



The Community of Rio Dell

The City of Rio Dell, “The Warm Hearted City,” 
is nestled within the majestic Redwood forests 
of the Northern California coast and is located 
on the Eel River below the ancient Scotia Bluffs.  
The City has a population of approximately 3,250.   
Located along U.S. 101, Rio Dell is an excellent 
starting point for trips to local attractions such as 
the Humboldt Bay area with many local beaches 
and state parks, the Victorian Village of Ferndale, 
the historic Pacific Lumber mill town of Scotia and 
the Avenue of the Giants with miles of the most 
beautiful redwood forest scenery in the world. 
The natural beauty and peaceful serenity of the region is unparalleled with this area representing a quality of 
life second to none.  The City enjoys some of the finest weather the North Coast has to offer, with an average 
summertime temperature of 67°.   

The City of Rio Dell is in the midst of a renaissance marked by substantial new residential development in 
the historic downtown area, known as Town Center.  The City’s financial condition and short term economic 
outlook has significantly improved during the past several years.  The budget is now balanced, the entranceway 
into town has been enhanced, a new Dollar General retail store has begun construction, an award winning 
wastewater facility upgrade has been completed and the City’s water treatment operation will be upgraded 
this year.  The current City Council is engaged and works effectively with the staff and community.  Following 
years of difficult challenges, the community of Rio Dell now has a positive opportunity to grow into a regional 
destination.  For a dedicated public servant that loves the pristine beauty of the North Coast and the outdoors 
lifestyle accompanying the region, this position provides a great opportunity to make a positive and lasting 
impact within this community.

City Government

Rio Dell experienced such rapid growth that in the 1960’s, county officials suggested that Rio Dell incorporate, 
so on February 26, 1965; the City of Rio Dell officially became an incorporated city.  Rio Dell has a City Council 
- City Manager form of government. The City Council sets policy while the City Manager carries out the day-to-

day business of the City. City Council Members 
are elected to staggered four-year terms with 
the Mayor being selected every two years by 
the Council.  

The City operates on an FY 2013-2014 General 
Fund of almost $2.4 million and an overall operating 
budget of nearly $7.5 million.  The City Manager 
is appointed by the City Council and oversees 
a workforce of 17.75 FTE’s, which includes a 
Police Chief, Community Development Director, 
Finance Director and City Clerk.  The Manager 
also serves as the Public Works Director.  

The Position and Ideal Candidate

The new City Manager will be an active, hands-
on leader with a strong foundation with budgets, 
administration and management oversight for 
Capital projects.  City staff enjoys a sense of team 
and unity and the new Manager is expected to 
bring an engaged and collaborative management 
style to the operation.  This will include regular 
communication with the City Council, staff and 
the community of Rio Dell.

Despite the recent success in managing the 
city budget, there is a continuing requirement 
to ensure the city continues to be effectively managed both financially and operationally.  Economic vibrancy 
continues to be a priority and the desire is to identify and implement resources to enhance economic growth.  
Quality of life considerations including repairs to the street infrastructure and implementation of codes and 
ordinances are also essential to this effort.  

There is also a need for mid to long term planning.  
This includes a vision for community growth 
and development and the financial planning to 
sustain and support city operations in the future.  
This vision will also spawn a strategic and/or 
operational plan that establishes priorities and 
goals for the City.  

The ideal candidate for this assignment will be 
an experienced administrative generalist with 
excellent budget and finance skills, knowledge 
of economic development and strong capital 
project management skills.  A relationship builder 
that provides enthusiastic leadership through 

communications, a positive temperament, 
influencing and problem solving skills will be 
essential to this role.  

This position requires an experience base of at 
least seven years of progressively responsible 
experience in municipal and/or public works 
administration including at least three years of 
management level supervising staff.  A Bachelor’s 
degree in Public Administration or a related 
f ield is required although a combination of 
education and experience may be considered 
as qualifying.  


