
Compensation and Benefits

The City of Pinole offers a competitive salary and benefits package.  The salary for this position is up to $148,572 
annually, DOQ.  The benefits package includes:

♦ Vacation: Earned at 8-16 hours/month depending on years of service. 

♦ Holidays: 11 paid holidays plus 12 hours of floating holiday. 

♦ Sick Leave: Earned at 8 hours per month. 

♦ Administrative Leave: 96 hours annually (up to 64 hour may be cashed out).

♦ Health Insurance: Selection from PERS Medical Plans; City pays up to the 2013 Kaiser rates, based on 
family status, and employee pays the difference. Retiree medical—City participates in the CalPERS Vesting 
Schedule. 

♦ Dental Insurance: Delta Dental, 80/20 plan; City pays entire premium for family coverage. 

♦ Vision Insurance: City pays entire premium for family coverage. 

♦ Life Insurance: City pays entire premium for $40,000 term life and AD+D policy. 

♦ Retirement: Retirement: PERS - Benefit based on CalPERS membership status at time of hire: 

— Classic PERS Member (or reciprocal agency member): 3% 
@ 55. Employee pays 14.3015% (9% Employee Rate, plus 
5.3015% of the Employer Rate for FY 13-14). 

— New PERS Member: 2.7% @ 57. Employee and Employer 
each pay 11.5% for FY 13-14. 

♦ Deferred Comp. Plan: Offered by City through ICMA. 

♦ Disability: City pays total premium. 

♦ Social Security: The City of Pinole does not participate in Social 
Security.

The Process

To be considered for this exciting career opportunity, please forward a letter of interest and your resume with 
current salary and five work-related references (references will not be called until mutual interest is established 
and should include phone and email contact) to:

Paul Kimura
Avery Associates
3½ N. Santa Cruz Ave, Suite A
Los Gatos, CA
E-mail:  jobs@averyassoc.net

The final filing date for this recruitment is May 8, 2014.

If you have any questions regarding this position, please feel free to contact Paul Kimura at 408.399.4424 or 
paulk@averyassoc.net.

The City of Pinole

invites your interest 
for the position of 

Police Chief



The Community

The City of Pinole is located in the beautiful San 
Francisco Bay Area, on the shores of San Pablo 
Bay in West Contra Costa County.  Interstate-
80, which traverses the City, connects the San 
Francisco/Oakland metropolitan area with 
Sacramento and points East. Pinole is linked 
to central Contra Costa County including the 
cities of Martinez, Concord, and Pleasant Hill 
by State Route 4, which begins just north of the 
City and connects with Interstate-680.  

The City of Pinole has a diverse population 
of over 19,000 and a land area of more than 
four square miles.   Much of the land has gently 
rolling hills with steeper hills paralleling on the north and south.  The downtown area still retains many turn-of-
the-century building stock and is being preserved by the City as a historic area. In addition to its natural setting, 
the City of Pinole is known for its rich architectural heritage and historic past.  Elevation in the City ranges from 
sea level to 500 feet above sea level. The climate is mild, with no extremes of temperature, rainfall or humidity.

City Government and the Police Department

The City of Pinole was incorporated in 1903 as a General Law city that functions under a Council-Manager form 
of municipal government. The City Council is comprised of five members elected at large to four-year terms. 
The Mayor is rotated among the Council on a yearly basis. In addition to Council Members, the City Treasurer 
is also an elected position.  

The City employs approximately 130 full and part-time employees with a FY 2013-14 General Fund of almost $12.5 
million.  Under the leadership of the City Manager and Assistant City Manager, are the five city departments of 
Development Services, Police, Fire, Finance and Recreation.   The Police Department operates with a sworn staff 
of 27 including the Chief, a Commander, six Sergeants and 19 officers. The Pinole Police Department operates 

a communications center referred to as the 
West Bay Communications Center (WBCC).  
The WBCC provides law enforcement-related 
dispatch services to both the City of Pinole 
and the neighboring City of Hercules Police 
Departments through a contract. There are 
currently six full-time Dispatchers who staff the 
WBCC.

The Police Department’s 
Mission 

“The protection of life and property, through 
exemplary customer service to the community, 
in accordance with strict adherence to the Law 

Enforcement Code of Ethics.  This 
mission shall be accomplished by 
providing fair and equal treatment 
to all persons.”

The Position and Ideal 
Candidate

The new Chief will be expected to 
provide a high level of leadership 
and a positive presence to the 
department, city and community.  
An active, engaged and facilitative 
management style will be essential 
in providing mentorship to the department.  In reporting to the City Manager, the Chief is an integral part of the 
City’s management staff and will operate as a progressive, strategic team member who serves as a partner and 
resource to both peers and all city departments.  

The Chief will be highly visible within the community, 
reflecting a proactive policing philosophy and in 
actively supporting neighborhood watch and youth 
academy programs.  The presence of a K-9 unit 
and a staff of School Resource Officers will further 
expand connections throughout the community. 

The depar tment’s Strategic Plan will need an 
update including annual goals and objectives for 
the organization.  Consistent with the management 
philosophy of the City, the new Chief will be a 
collaborative, participative and creative leader 
providing new and alternative approaches to city 
wide and departmental issues.  Internal to the 
department, the Chief must focus on mentorship 

and staff development. The dedicated and committed staff will benefit from greater levels of communication, support 
and professional development.  Among the 
priorities is to strengthen the culture of 
teamwork, engagement, empowerment and 
mutual accountability.  

The new Chief  i s  expec ted to have 
experience or knowledge of all bureaus 
within a policing operation.  The required 
background includes exper ience as a 
Command Staff off icer with at least four 
years police service supervisory experience.  
A BS/BA degree in a related f ield and a 
POST cer tif icate through the advanced 
level are required.  An MS/MA degree is 
desirable.  


